
50+
CHOICES New Anglia LEP is 

running a pilot project, 
funded through DWP, 
to work with employers 
with fewer than 250 
employees, to review 
their policies and 
procedures in supporting 
and introducing the 
government’s Fuller 
Working Lives agenda 
into their workplace. 



To find out more please contact: Alison Ward

alison.ward@newanglia.co.uk   07901 207114

We will be looking at the benefits of 

employing and supporting employees 

aged 50+. We will support you to 

review their skills and experience and 

help to improve line  

management education to ensure 

employees do not need to leave the 

workforce before they wish to. 

This project will support the 

employer to use the tool kit and 

work with employees within this age 

group to review health and wellbeing 

at work, their financial stability and 

skills and training that may benefit 

the individual to remain in work and 

contribute to the business.

This personal MOT aims to increase 

awareness, facilitate conversation, 

and encourage action to improve 

job prospects and have a positive 

contribution to business. 

The project will provide links to 

National Careers Service, Money 

and Pensions Service as well as 

Public Health England. It will offer 

opportunities to look at recruitment, 

training, and the wellbeing of staff.


